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The CalPERS Long-Term Care Program is one of the most
comprehensive and affordable coverage plans available today. It is
the nation’s first self-funded long-term care program offered on a
not-for-profit basis. It offers vital protection against the devastating
costs of long-term care. All public employees
and retirees should consider long-term care
coverage as an integral part of their health
and retirement planning.

All California public employees,
schoolteachers, retirees, and their
spouses, parents and parents-in-law
are eligible to apply for coverage
under the CalPERS
Long-Term Care
Program.

“Long-term care is one of
those areas of protection that,
fortunately through the
CalPERS program, you can get
very easily at a low expense
and not have that as a worry
in your retirement planning.”

Marty Walton
Program Enrollee
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What exactly is long-term care? It's the extended care you would need —
because of chronic illness, injury or frailty of old age — with the basic activities
like bathing, dressing or eating.

Long-term care is different from treatment you would receive from a doctor or
hospital, or temporary treatment for conditions such as cataracts or a heart attack
from which you can recover. It is the extended care you typically receive at home
— from a nurse, a home health aide or even a family member — or it can be
provided in a nursing home, assisted living facility or adult day care center.

Medicare, Medi-Gap and health plans typically provide little or no long-term
care coverage. These plans were designed to pay for hospital and doctor care —
not the extended or personal care you’d need if you required long-term care.
Disability insurance doesn’t cover it either. Medi-Cal does cover long-term care,
but only after you've exhausted virtually all of your assets. Most long-term care
is paid for directly by individuals and their families. This can mean tapping into
hard-earned savings or limiting the income available to support your spouse or
other family members.

If you want long-term care protection, you must purchase it separately. That's
why CalPERS developed this program. It's a benefit many of you asked for and
benefit payments are tax free and premiums may be tax deductible.

Since 1995, more than 128,000 California public employees, retirees,
schoolteachers, their spouses, parents and parents-in-law have enrolled in the
CalPERS Long-Term Care Program. CalPERS has undertaken this program to help
you preserve the assets and independence you've worked a lifetime to achieve.

It can happen to you.

Chances are, many of us will need long-term care.
Three out of five people over 65 will
need some type of long-term care
over their lifetime.’ Younger people
can also need this extended care
due to an illness or accident.
Although many people will need
long-term care for only a relatively
short period of time, others can
require care for many years.

1. Project Report prepared for HIAA, 1990

$91eD) wLIRL-3uoT st Jeypy




[image: image5.jpg]Long-term care is expensive.

Sadly, most peaple learn about long-term care the hard
way — when they or a loved one needs care. That is
usually when they realize they’re not covered
and that care is expensive.

How expensive? You could spend more
than $122,000 for the average stay in a
nursing home. The average cost of one year
in a nursing home in California is about $47,000
and is rising each year." Care at home can cost
$20,000 or more per year.”

You need long-term care when you require help with Activities of
Daily Living (ADLs).

There are many activities we perform on a daily basis that we take for granted.
Bathing, getting dressed and eating are a few of those activities. As we age, or
become ill or disabled, our ability to perform these activities can be affected. Long-
term care is needed when we need help performing these essential everyday Activities
of Daily Living (ADLs).

Health care professionals did a great deal of research to determine an objective
measurement of the need for care. For many years now, the profession has standardized
around a concept of six basic Activities of Daily Living (ADLs) — activities all of us do
each day, like getting out of bed or taking a bath. These ADLs have been established as
a national standard for tax-qualified long-term care plans.

The CalPERS Long-Term Care Program covers long-term care at home or in an
assisted living facility when you need help with two of the six ADLs. If you need help
with three of the six ADLs, you would qualify for care in a nursing home.

The six ADLs are:
* Bathing: Your ability to wash yourself in the tub, shower or by sponge bath.
© Dressing: Your ability to put on or take off your clothes. You may need help

fastening and unfastening buttons or zippers.

o Toileting: Safely getting to and from the toilet and performing basic personal
hygiene.

o Transferring: Moving in and out of a bed, chair or wheelchair.

* Eating: Your ability to feed yourself. You may need help grasping utensils,
getting food to your mouth, and cleaning your face and hands after
a meal.

« Continence:  Your ability to voluntarily control bladder or bowel functions, or
care for incontinence if it occurs.

1. Long Term Care Group, Inc., 2000
2. Ibid.
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Some people can perform their everyday activities without help, but they may need
care because they have problems with their memory or orientation. You could also
need long-term care if you have what is called a Severe Cognitive Impairment —
confusion, disorientation or memory loss that can result from conditions like
Alzheimer’s disease. These individuals need supervision to ensure their safety.

Coverage You Can Count On.
Covered services.

The Comprehensive Plans cover a broad range of services including home and
community care, adult day care, assisted living/residential facility care, nursing home
care, personal care, respite care, hospice care and homemaker services when you are
receiving personal care. The Nursing Home/Assisted Living Facility Only Plan covers
long-term care services that are provided in a nursing home or in an assisted living
facility (also called a residential care facility), as well as respite care and hospice care.

Flexibility and choice.

Your Total Coverage Amount depends on which option you choose. Lifetime coverage
will pay for covered long-term care services as long as you remain eligible. You may
also choose a pool of dollars ranging from $36,500 to $142,350.

Pool of Dollars ... Your Total Coverage Amount is a dollar amount that you can use on
any of the covered services. There is no specified time limit on how long you can
receive benefits — your benefits continue as long as you need care and you haven't
used up your total pool of dollars. You can
stretch your coverage to last longer if you
select providers of care that cost less than
the daily or monthly benefit amounts in
your plan.
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You can choose a benefit amount of either $100 (Option 100) or $130 (Option 130) a
day for a nursing home stay. Since the current average cost of care and services for a
nursing home stay in California is $130/day, you need to take into consideration how
much of your costs you would be willing to pay yourself when choosing your plan
option.

Flexible coverage for in-home care.

CalPERS knows that many people would rather receive care at home in familiar
surroundings than be admitted to an outside facility. That's why the CalPERS Long-
Term Care Program includes a monthly home care benefit under the Comprehensive
Plans. This benefit allows you to receive home care services without a daily benefit
ceiling. The monthly benefit for home care is unique and gives you added flexibility
to schedule services to meet your needs. Most other programs limit how much you
can spend per day for home care. The benefit amounts are either $1,500 (Option 100)
or $1,950 (Option 130) a month for the Comprehensive Plans.

Inflation protection.

Inflation protection covers you against the spiraling cost of long-term care in the
future. The CalPERS program offers you two ways to protect against inflation:

1) built-in inflation protection which increases your benefit amounts by five percent
(5%) compounded annually, or

2) a periodic benefit increase option which lets you increase your benefit amounts at
an additional cost once every three years. (See page 16 for additional details).

Your coverage is portable.

Coverage continues even if you change jobs or move out of state.
The plan pays benefits anywhere in the United States.
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Your coverage cannot be canceled because of your age or changes in health.
Coverage will end only if you fail to pay premiums when due or when your benefits
have been exhausted. Your premiums can only be changed through the action of the
CalPERS Board, based on a review of the experience of the program. Any change of
premiums would be made for everyone with similar coverage, and you can never be
singled out for a rate increase.

Important tax advantages.

All the CalPERS long-term care plans are federally qualified to provide tax advantages.
The long-term care benefit payments you receive are tax free. Also, some or all of
your premium payments may be tax deductible if you itemize your deductions and
your health care deductions exceed 7.5 percent (7.5%) of your adjusted gross
income. Consult your accountant or tax expert for more information.

Other important plan features include:

One-Time Calendar Day Deductible Period. The CalPERS long-term care plans
include a deductible period because it keeps the premiums more affordable. Your
benefits begin once this initial deductible period is met. The deductible period applies
only once in your lifetime. Also, your current health plan or Medicare may pay for
some or all of the costs of care during this brief period.

You Do Not Pay Premiums While Receiving
Care. All of the plans have a waiver of premium
feature. This means you won't have to pay
premiums while you're receiving benefits (not
applicable to Respite Care or Care Advisory
Services).

Alternative Care Payment Provision. This
provision lets us consider paying for services,
providers or treatments not otherwise covered
under the plan if they are cost-effective and
offer you an equal or greater quality of care.

No Pre-Existing Condition Exclusions. Once
you are accepted for coverage, there are no
limits or exclusions on your coverage based on
your health prior to acceptance.

] A 30-Day Money-Back Guarantee. You can
Gregrand Julia: Burand cancel your coverage without obligation within
Program Enrollees 2

the first 30 days.

No Prior Care Requirements. The program provides benefits without requiring that
you first be in a hospital, a nursing home or have received skilled care.
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Respite Care. Should a spouse or family member who normally provides care need
temporary relief, this benefit will pay the costs of interim professional care services.

Return of Premium Death Benefit. If you die while this coverage is in force, we will
return to your spouse or your estate a percentage of the total amount of premiums
paid until the date of your death, less any benefits we have paid under this coverage.
The percentage of the total premium returned depends upon your age at death. No
death benefit will be paid if your death occurs at age 75 or later. (Does not apply to
Partnership Plan.)

Hospice Care. This is the palliative care provided to you when you have been
determined to be terminally ill and are not receiving preventative or curative treatment.

Care When You Need It.

You'll have help and support at a time when you need them most.

Most people aren’t prepared for the day when they need long-term care. When the
time comes that you need care, you may not know what to do, what your options are
or whom to call. Finding the best options for care can be emotionally and logistically
overwhelming.

That's why CalPERS has included Care Advisors as an important element of the
CalPERS Long-Term Care Program. Care Advisors can answer your questions, provide
options and offer guidance and reassurance at a difficult time.

A Care Advisor is a nurse or social worker trained in long-term care. The CalPERS
Program Care Advisors work with you, your family and your care providers to
objectively assess your care needs and help you determine the most appropriate care
options for your own situation.

Our Care Advisors are based in your area so they know what local services and
resources are available and can help you find the type of care and providers you
prefer. They can help you get the most out of your coverage. They can make valuable
recommendations in reference to where you can find appropriate care for your
specific needs.

“People forget that when you build an
estate, an illness can wipe it out. | think
the important thing is to know that estate
planning also means health planning.”

Sondra Cooper
Program Enrollee
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Nitta Philyaw
Program Enrollee

Help your parents be prepared for the long-term care dilemma.

You may think your parents are protected from long-term care costs no matter what
might happen, but sadly that’s not the case. Chances are, your parents may need
long-term care. With the CalPERS Long-Term Care Program, your parents won't have
to worry about how they’ll manage if they need costly long-term care. Remember,
your parents and parents-in-law are eligible. Encourage them to apply today.

Give yourself and your family the protection you need before it’s too late!

Don't think it can’t happen to you! Before it’s too late, make applying for the CalPERS
Long-Term Care Program a priority. Having coverage gives you control over the care
choices you can make and preserves your assets for you and your family.

You can’t afford NOT to have long-term care coverage.

There are several reasons why you should start thinking about long-term care
coverage now.

e You can onl;;fpurchase long-term care protection before you
actually need long-term care.
It’s like buying fire insurance before the fire.

e Your premium is based on your age when you apply.
It makes sense to get coverage right now because the younger you are when
you are buying long-term care coverage, the lower the cost to you.

e You may need long-term care at any time.
An accident or illness could happen at any age.

e The program is tax qualified.
Your benefits are tax free and your premiums may be tax deductible.

The best time to plan for your future, and the future of those you
love, is today.
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“I feel very safe with

CalPERS. | feel like |

have a policy that
will protect me and
my family in case |
get some type of
illness that would

“”

make me immobile.

Dona Ellison
Program Enrollee
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A. Long-term care coverage gives you independence, financial protection and the
peace of mind that, if you need long-term care, you can choose the best care
options available while preserving and protecting your financial resources.

It gives you more control over where and how you receive care. It also lets you
preserve your assets for other uses — enjoying retirement living, an inheritance
for your children, or ensuring the quality lifestyle you deserve. The premium cost
for coverage is small compared to the costs you would pay on your own if you
needed care.

SIIMSUY %3 SUONSAINY

Q. I’'m only 40. Why not wait until I'm older to think about long-term care?

A. You may think you're too young to need coverage for long-term care, however,
waiting is not a good idea. An accident or illness can happen
at any time.

Also, the cost of waiting is significant as illustrated in the chart
below. If you applied at age 40 for the Comprehensive Plan,
Lifetime Coverage (Option 130) with built-in inflation
protection, your total premiums through age 80 would
be $24,000. Compare that to the total amount you'd pay,
$46,800, if you waited until you were 50 to apply. More
important, if you wait to apply, your health status may
change which may not qualify you for coverage.

AT AGE 40 AT AGE 50
Monthly premium $50 $130*
Annual premium $600 $1,560
Total premium through age 80 $24,000 $46,800

* Assumes the premium for long-term care coverage will increase by five percent (5%) per year,
compounded annually. Based on Option 130, Comprehensive Plan, Lifetime Coverage.

Q. Is long-term care really that expensive?

A. Sadly, it's very expensive. Nursing home costs average about $47,000 per year.'
Home care is also expensive and can cost $20,000 or more per year,” depending
on the kind of care you need.

Q. Won'’t my health care insurance, Medicare or MediGap pay for long-
term care?

A. Medicare may cover some costs, but that coverage is limited and approved only
for short periods of time. Neither Medicare, MediGap, nor health plans typically
cover lengthy nursing home stays or home care services for personal care needs.

1. Long Term Care Group, Inc., 2000
2. Ibid.
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A. It pays for your care so you don’t have to drain your own savings to do so. You
decide how to use your assets, including gifts to your children or just to enrich your
own life. It protects your spouse and allows your family to maintain its standard of
living if one of you needs long-term care.

Q. Would 1 be better off taking my chances and saving on my own to pay
for long-term care if I need it?

A.  Definitely not. First, few people have the discipline to really set savings aside. What
if you need care before you've saved enough to pay for it? Instead, you can get
lifetime protection for a fraction of what it would cost you to pay for the care you
would need yourself.

This is especially true if you get coverage when you're younger. It makes more sense
to protect yourself by purchasing long-term care coverage right away. The chart
below illustrates how quickly long-term care costs without coverage can exceed the
total premiums you would pay to have coverage.

(- $22,680

TOTAL Premiums paid by age 75
e 575,000

Estimated cost for an average nursing home stay (2.6 YEARS)
by age 75

\

This example shows a 45-year old who secured the Comprehensive Plan,
Lifetime Coverage (Option 130) with built-in inflation protection at a

monthly cost of $63. By age 75, inflation, at five percent (5%) per year,

would have increased the cost of an average nursing home stay to about
$475,000. That's what they would have to pay without coverage. But with
coverage, they would have paid premiums of $22,680 by age 75 — just a
Qacnon of what it would cost if they were paying for care on their own. )

Q. What are the tax advantages of a qualified long-term L
care plan?

A.  The benefits you receive are tax-free and your premiums
may be tax-deductible under certain circumstances.
Check with your tax advisor or accountant for more
information.

Only a tax-qualified long-term care program
like the CalPERS Long-Term Care
Program may give you these advantages.
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